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EMPLOYEE JOB EMBEDDEDNESS: INDICATORS AND THE EFFECT OF
INTENTIONAL TURNOVER IN THE IT SECTOR

Sapna Ahlawat

ABSTRACT

Designing employee need-based retention requires a grasp of job embeddedness
and its determinants to comprehend the intention of turnover in organizations.
This study looks at how certain factors affect workers' job embeddedness in the
IT sector and how they affect workers' inclination to leave. A total of 508
employees from Indian IT organizations are the subjects of the study. It is agreed
that the link between an employee's intention to leave, the six selected variables,
and their job embeddedness does not vary much. The study reveals that there is a
negative correlation between job embeddedness and employee turnover
intention. This implies that employees with more deeply embedded employment
have significantly lower inclinations to leave their jobs. The study shows that a
higher degree of employment embeddedness significantly lowers employees'
propensity to leave the IT business. Consequently, it appears that the majority of
workers in the IT sector have little intention of leaving their current position and

do not plan to hunt for another one.
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